
 

This week, Kenmore Mercy Hospital and the Communications Workers of America (CWA) held two bargaining 
sessions for the Registered Nurse contract. 
 
Additional Bargaining Dates 
There are 7 additional bargaining dates scheduled before the contract expires on January 31, 2017. Our next 
bargaining session is scheduled for January 9, 2017. 
  
Tentative Agreements 
This week, the parties reached 9 tentative agreement(s) on the following articles of the RN contract: 
 
Article 11   Corrective Action Article 26a  On Call GI Lab 
Article 13   Probationary Period Article 53    Lay Off and Recall 
Article 18   Hours Work Article 58    Preceptor 
Article 21   Low Census Article 66    Students 
Article 26   On Call  

  
To date, the parties have reached tentative agreement on 47 articles of the RN contract. 

 
Other Key Proposals Exchanged 
The parties spent a majority of the week discussing and exchanging proposals on various articles that impact 
staffing. For example, the Hospital proposed to place certain parameters around job bidding to limit the impact 
bidding can have on staffing in certain units. The parties continue to have good dialogue on the proposed 
changes to that article. In addition, the Union proposed changes to the way holidays are scheduled to provide 
associates with greater opportunity to plan ahead. The Hospital has agreed to most of those proposed changes, 
and the parties continue to exchange proposals related to Paid Time Off.  
 
The parties have also discussed various changes to the unit specific dress code that the Hospital would like to 
make to present a more professional appearance and to make it easier for patients to identify which associates 
are Registered Nurses. The parties appear close to reaching a tentative agreement on the dress code.  
 
At this point, a majority of the non-economic articles in the contract have been agreed to. There are a handful 
of operational articles that remain open, but the parties have been exchanging proposals on them. The only 
articles for which no proposals have been made are those that are primarily economic. The Union has indicated 
that it expects to make its economic proposals, including a proposal on staffing, during our next bargaining 
session on January 9th. 
 
The Hospital bargaining committee will continue to negotiate in good faith with the goal of reaching a 
tentative agreement for our associates as soon as possible.  We will continue to keep you informed about 
the progress of negotiations.  Associates, managers, physicians and others also can stay informed by visiting 
our negotiations website at www.chsbuffalo.org/kmhnegotiations. 
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